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PRINCIPLES & RATIONALE 

The Relational Behaviour for Learning Policy is guided by and committed to the following principles: 

It is important to remember that, for the most part, students at AGGS are very well behaved and the atmosphere 
in school is positive and conducive to good relationships between students and staff. Through a culture of 
support and guidance, there is an atmosphere where all can learn and teach to the best of their ability. This 
policy is therefore a guide to all and is based on the school values - curious, kind, courageous - which will lead to 
an enjoyable and productive learning environment for all.  
AGGS strives to create a nurturing, caring community. Our policy places relationships at the cornerstone for 
students to thrive, academically, personally and socially. Relationships, based on unconditional positive regard, 
and all students’ sense of safety and security, are at the heart of our behaviour management. Our approach 
encourages respect and empathy for others, even when a student is presenting with challenging behaviour. By 
creating this environment, students should feel safe enough to explore their thoughts, emotions and experiences 
openly, whilst feeling understood, valued and accepted. In turn, this can enhance their self-esteem, self-
acceptance and self-confidence, allowing the student to cultivate a positive and compassionate attitude towards 
themselves and others, and encouraging them to engage in constructive behaviour that leads to personal growth 
and pursuit of their goals.  
Having unconditional positive regard for students means that students are valued for who they are, rather than 
judged for what they do. This positive regard is not affected by students’ mistakes. Students are regarded in a 
positive manner, whilst maintaining clear boundaries regarding their behaviour, holding students accountable for 
their behaviour and working with them to ensure that they can self-regulate and engage in the constructive 
behaviour that we expected of them. Our relational behaviour for learning policy sets high standards for 
appropriate behaviour and supports students to achieve these standards. 

 

PURPOSE 

The aims of this Relational Behaviour for Learning Policy are to: 

1. Maintain excellent standards of behaviour in a caring and nurturing school environment, where a sense of 
community and belonging is promoted.  

2. Establish a whole-school approach to maintaining high expectations of behaviour which reflect the school 
values. 

3. Define what we consider to be unacceptable behaviour, including bullying and discrimination.  
4. Encourage positive relationships with all members of the school community that facilitate effective learning, 

personal and social development, and wellbeing.  
5. Provide a predictable, respectful and safe environment, explicitly founded on clear routines and boundaries. 
6. Celebrate, promote and reinforce positive behaviour.  
7. Ensure unconditional positive regard for all students, acknowledging and addressing any inappropriate 

behaviours by understanding the student and their needs and working with them on strategies to facilitate 
self-regulation and positive behaviour choices.  

8. Promote and encourage among students a strong sense of morality, a sense of responsibility for their own 
behaviour and its impact on others, self-discipline and unconditional positive regard for themselves, one 
another and staff.  

9. Prevent all forms of bullying (including cyberbullying, prejudice-based and discriminatory bullying) in 
conjunction with our anti-bullying policy.  

10. Ensure the school community works together to resolve any problems using a restorative approach to 
managing behaviour for learning. 



  
  
 
 

BEHAVIOUR REFLECTING OUR SCHOOL VALUES  

Our school values are clear about the characteristics of successful learners. At AGGS we are CURIOUS, KIND and 
COURAGEOUS and we encourage students to behave in ways that reflect these values. 

1.  Curious  
We accept that behaviour is a form of communication, and it is therefore our aim to find the root cause of 
the behaviour by working with the student and their parents/carers. We know that being professionally 
curious and finding out why it has happened is key to helping the student not repeat the behaviour.  
Curiosity is an important condition for learning and plays a significant role in student engagement. Students 
are better at learning information they are curious about, as curiosity prepares the brain for learning and 
makes subsequent learning more enjoyable and rewarding (Strenger, 2014). Curiosity has also been shown to 
have a significant impact on academic achievement (von Stumm, et al., 2011). 
We expect students at AGGS to demonstrate curiosity in various ways and encourage them to:  

• Actively participate in lessons, for example by:  
o Asking questions; 
o Actively and independently seeking out the answers to questions;  
o Making predictions before or during a learning activity; 
o Thinking aloud during tasks and activities;  
o Listening to the thoughts, perspectives and opinions of peers and staff. 

• Recognise gaps in current knowledge and actively seek out additional information.  

• Read and research beyond the subject curriculum.  

• Actively seek out and engage with new activities and opportunities including extra-curricular clubs 
and activities, educational trips and visits, and leadership roles.  

• Develop knowledge and understanding of other people’s beliefs, backgrounds, cultures, perspectives 
and opinions and celebrate our diverse community.  

• Explore and consider a wide range of options for their future including further and higher education 
and careers.  

2.  Kind  
We encourage our students to be the best versions of themselves, to manage and be in control of their 
emotions and reactions and to make the right choices. We realise that explicit teaching and modelling of self-
regulation is important and that not all students can successfully exercise self-regulation without support. 
Our communications are empathetic and establish clear boundaries. We are firm, consistent and kind.  
We know that to support emotional and social development and to thrive academically, our students need 
an environment which is high in structure and high in nurture. We establish predictable routines, 
expectations and responses to behaviour. We want to ensure that every student and every adult in the 
school community knows that they are valued and belong. Giving students a sense of belonging creates a 
place of safety, trust, respect and acceptance, which in turn helps to students to show respect for others and 
accept boundaries.  
Our expectation is that all members of the school community are kind and have unconditional positive regard 
for each other.  
This is demonstrated in our interactions with each other, and we therefore expect that students:  

• Are kind to themselves and seek help and support when they need it.  

• Check in on each other's wellbeing and provide or seek help and support for their peers when it is 
needed or asked for.  

• Treat each other with respect and accept each other for who they are, celebrating difference and 
individuality. 

• Actively listen to each other.  

• Respect that everyone has the right to feel safe, valued and respected.  

• Celebrate the successes of others. 

• Are always kind in their actions and words.  

• Never discriminate against, denigrate, intentionally harm, bully or intimidate another member of the 
school community.  



  
  
 
 

• Are upstanders not bystanders. 

• Give back through service to the school eg by contributing to charitable events, school clubs and 
activities or representing the school. 

• Open/hold doors for others and give way to them on corridors/pathways, both in and around the 
school.  

• Thank others for their help/support or their acts of kindness. 

• Respect the school environment so that every member of the community can enjoy and benefit from 
it.  

3. Courageous  

 Courage prepares us to take academic risks. Students who engage in ‘academic courage’ learn to persevere 
through difficult learning tasks despite fear of failure, and to treat mistakes as learning opportunities. It also 
enables students to adapt in difficult social and emotional situations and to learn coping strategies, seek 
support and engage in positive problem solving to improve their mental health and well-being. Furthermore, 
courage is related to a willingness to ‘speak up’ and to stand up for their beliefs and for the rights of others.  
We encourage students to:  

• Take academic risks by:  
o Asking questions.  
o Answering questions even if they are unsure that they have the correct answer.  
o Seeing mistakes as an opportunity to learn and to improve. 
o Attempting challenging tasks and activities, embracing the opportunity to learn from any 

potential mistakes.  
o Engaging positively with teacher feedback and actively using it to set goals for future work.  
o Not always picking the easiest option where there is choice, but the one which gives them 

the most opportunity to learn and grow.  

• Seek support from a member of staff or a peer when they need it to help them navigate an academic 
challenge or a difficult situation or personal challenge.  

• Take responsibility and accept the consequence of their actions and the impact they have on others.  

• Seek opportunities to have their say for example by joining or giving feedback to the school council.  

• When appropriate, challenge the unacceptable behaviour of others and hold peers to account, 
seeking the support of staff to do so.  

• Report concerning behaviour to staff to support collective accountability.  

 

POLICY  

1. Behaviour in the Classroom  

 Teaching and associate staff are responsible for setting the tone and context for positive behaviour within 
the school by modelling the behaviours we want to nurture and to promote a sense of belonging.  
In order that effective teaching and learning may take place, we must ensure that an appropriate learning 
environment is offered to students. All students have the right to learn and must allow others to learn. 
Students must be aware of our expectations of them as learners and what they can expect from us as 
facilitators of their learning. 
All teaching staff will:  

• Make it very clear to students what our expectations are in terms of appropriate behaviour for 
learning right from the start, referring to the school expectations for learning and code of conduct 
(see below).  

• Greet students at the start of the lesson.  

• Establish clear routines.  

• Maintain high professional standards, use positive reinforcement and model the behaviour they 
expect to see in the classroom. 

• Highlight and promote good behaviour, rewarding with:  

o Verbal praise; 



  
  
 
 

o Awarding merits;  

o Communicating praise to parents;  

o Nominating students for half-termly, termly and end of year rewards;  

o Providing student leadership opportunities. 

2. Expectations for learning – Appendix A  

 These are displayed in every classroom. 
• Students should be fully equipped and ready to learn.  
• Students should actively participate in lessons and work to their full potential. 
• Students should actively listen to their peers and encourage them to contribute. 
• Students should be respectful to all members of the school community, the school property and 

environment.  
• Students should embrace learning opportunities, take academic risks and challenge themselves.  
• Students should see mistakes as learning opportunities and engage fully with feedback. 

3. Code of Conduct – Appendix B 

 The code of conduct is a reminder to students of the expectations of the school. It includes information 
about behaviour and uniform, conduct inside the classroom and outside of the classroom. A copy of the 
code of conduct is displayed in every classroom and around the school site. Assemblies throughout the year 
about behaviour will refer to the code of conduct and the expectations of the school. Staff will consistently 
use and refer to the code of conduct. Students are expected to adhere to the code of conduct.  

Uniform & Behaviour  

• Ensure you always follow the 

school uniform policy. 

• Arrive before 8.30am and sign 

in at reception if late.  

• Mobile phones are not to be 

used, seen or heard unless 

permission is given. 

• Follow the one-way system 

and keep to the left. 

• Reasonable instructions by 

staff must be followed.  

• Do not bring chewing gum 

onto school premises.  

• Do not bring energy drinks 

onto school premises.  

• Do not bring any banned or 

prohibited items into school. 

• Be polite, use good manners 

and treat all members of the 

school community with 

respect, tolerance, and 

kindness.  

• Respect the school 

environment – littering, 

graffiti or any other 

Inside the Classroom  

• Arrive on time for each 

lesson.  

• Follow the school’s 

‘Expectations for Learning’. 

• Only consume water in 

lessons.  

• Place all rubbish in the bins.  

• Treat all members of the 

class and staff with respect, 

tolerance and kindness.  

• Treat classroom resources 

and equipment with care.  

• Permission to leave a lesson 

will only be given where the 

teacher has prior notice.  

Outside the Classroom  

• Do not enter the school 
buildings before 8.30am. 

• Years 7 to 9 may not enter the 
school buildings between 11.05 
and 11.25pm (Rec) and 12.30 
and 1.20 p (lunch) unless 
attending the dining room, a 
school club or to use the toilet 
facilities.  

• Conduct yourself in an orderly 
and self-controlled manner 
around school.  

• No running around the school 
buildings/site. 

• Line up for lunch at the time 
allocated for your year group. 

• Do not take hot food out of the 
dining room.  

• Cross the road at the 
designated crossing or the 
island.  

• Do not walk on the mud or 
grassy areas when going to and 
from the Devisdale.  

• Give way to others when using 
public pathways.  

• Give way to others on the 

corridor and open/hold doors 

for others.  



  
  
 
 

intentional damage to school 

property is not tolerated. 

• Leave the site promptly at the 

end of the day unless 

attending homework club or 

other school activity. 

4. Banned/Prohibited Items  

 This policy should be viewed in conjunction with Bright Futures Educational Trust ‘Use of Reasonable Force’ 
Policy which details the list of items which are banned by the school and for which a search can be made. 

5. Child-on-Child Abuse 

 This policy should be viewed in conjunction with the schools Child Protection and Safeguarding Policy and 
Procedures which details measures to prevent child-on-child abuse and the response to incidents of such 
abuse.  

6. Safeguarding  

 The school recognises that changes in behaviour may be an indicator that the students is in need of help or 
protection.  
Where this is the case, we will follow our child protection and safeguarding policy, and consider whether 
pastoral support, an early help intervention or a referral to children’s social care is appropriate. Please refer 
to our child protection and safeguarding policy for more information.  

7.  Online behaviour  

 The school can issue behaviour consequences to students for online behaviour when:  

• It poses a threat or causes harm to another student, staff, or the community.  

• It is discriminatory, racist, or homophobic, or could be perceived as such.  

• It could have repercussions for the orderly running of the school.  

• It adversely affects the reputation of the school.  

8. Logging incidents  

 Behaviour incidents are logged on Edulink. Parents can view behaviour logs on the Edulink App.  
Senior Tutors review behaviour logs every week and assess the need for intervention and communication 
with parents.  
Some behaviour incidents are recorded on CPOMS - our safeguarding reporting and recording system - to 
protect the privacy of the child. 

9. Investigating Incidents  

 When investigating an incident staff will seek to establish the facts before deciding on a possible 
consequence. This may involve, for example, taking written statements from those involved or 
eyewitnesses, speaking to staff and/or students, reviewing any evidence of online incidents including social 
media messages, or reviewing CCTV.  
In investigating incidents, staff will always seek to be consistent and fair to all parties. The standard that will 
be applied in forming a judgement as to whether an incident did or didn’t happen will be that of ‘the 
balance of probabilities’ (that is, whether something is more likely than not to have occurred).  
A brief summary of the incident and any consequences will usually be recorded. Detailed records of 
investigations will generally only be kept if the incident is deemed to be a safeguarding concern. 

10. Consequences  

 We define consequences as the natural and logical responses to actions, rather than referring to 
‘punishment’. We use consequences according to what needs to be done to help the student to learn to 
behave appropriately and put things right. Appropriate consequences will be determined on a case-by-case 
basis and will be fair, proportionate to the incident and consistently applied to like incidents. However, 
alternative arrangements may be made where school believes that it would be more effective for a particular 
student, based on our knowledge of that student’s personal circumstances.  
A range of possible consequences are used and include:  



  
  
 
 

• A verbal reprimand and reminder of the expectations of behaviour; 

• Targeted discussion with the student; 

• A facilitated restorative meeting or task;  

• The setting of written tasks such as an account of their behaviour; 

• Loss of privileges; 

• Detention (at rec, lunch or after school);  

• A behaviour agreement/contract or report; 

• Internal suspensions; 

• Suspension with associated reintegration meeting; and  

• In the most serious of cases, permanent exclusion. 
Adapting consequences for students with SEND  
Where a student’s special educational need and/or disability has contributed to the misbehaviour, we will 
consider whether it is appropriate and lawful to sanction the student and whether any reasonable 
adjustments need to be made.  
Detentions 
Teachers have authority to issue detention to students, including same day detentions. Staff will not issue an 
after-school detention on the same day but may do so with rec or lunchtime detentions. Parental consent is 
not required for students to be given a detention; however, parents will be informed of after-school 
detentions in advance.  

11.  Student Support  

 We understand that wellbeing and positive mental health is crucial to students’ ability to regulate their 
emotions and we dedicate curriculum time to ensure that all students learn about this explicitly.  
We recognize that, due to their differing needs, sometimes students are in a state of high anxiety or other 
heightened emotion. We offer students different calming strategies and access to the well-being room for 
them to regain composure and be supported through co-regulation strategies.  
In addition to the restorative approach described above, following a consequence, the school may use one 
or more of the following strategies to support students: 

• A targeted discussion with the student. 

• A phone call or meeting with parent. 

• Inquiries into the student’s conduct across all subject areas. 

• Inquiries into circumstances outside of school, including home, conducted by a member of the 
pastoral team, the designated safeguarding lead or a deputy.  

• Inquiries into potential special educational needs or disabilities, liaising with the SENDCo. 

• Following all suspensions, parents/carers and the student will be invited to attend a reintegration 
meeting with the Principal/Vice Principal.  

• Referrals to the school counselling service.  

• Referrals to external supportive agencies and services.  
Student support is delivered as part of a whole school strategic framework for mental health and wellbeing 
and will consider differing needs of students, allowing for appropriate reasonable adjustments.  

12. Restorative approach 

 When dealing with incidents, either in the classroom or outside the classroom, staff may use the restorative 
practice approach, if it is appropriate. The aim of this approach is to encourage acceptance of responsibility 
to set clear boundaries, as well as giving the opportunity for the student to think about how to move forward 
and what needs to happen next. All pastoral staff, including the Vice Principal, Lead Senior Tutor, Senior and 
Assistant senior tutors are trained to deliver restorative interventions.  
The restorative approach is based on four key features:  

1. RESPECT: by listening to and learning to value other opinions.  
2. RESPONSIBILITY: taking responsibility for your one's own actions and the impact they have on others.  
3. REPAIR: identifying solutions that repair harm and ensure behaviours are not repeated.  
4. RE-INTEGRATION: working through a structured, supportive process that aims to solve the problem 

and allows the student to remain in education.  



  
  
 
 

This approach may involve a member of staff facilitating a restorative conversation between students or 
setting a reflection task or action for students. 

13. Rewards 
The school places great value on students’ achievements. The school seeks to acknowledge and celebrate 
student achievements in both curricular and extracurricular activities. Staff are encouraged to recognise the 
individual student’s achievements. We reward for process, not just outcome. For subject awards, staff are 
encouraged to consider a student's contribution to the subject, their involvement in extra-curricular 
activities, their attitude to learning, their engagement and response to feedback, their perseverance and 
academic risk-taking, their curiosity, their support for their peers, their passion for the subject and their 
progress.  
The following are examples of how this is celebrated in school: 

• Merit system (Bronze, Silver, Gold and Platinum certificates and letters home). The merit system is 
clearly linked to the school values with merits issued for students who demonstrate any of the 
school values: Curious, Kind, Courageous.  

• End of year merit award trips for the 30 students in each year group with the most merits awarded. 
• Star of the half-term - students in Years 7-11 will have the opportunity to be nominated for the 

‘Star Award’. The nomination will be from the form tutor or from the students in the tutor group to 
recognise the student’s contributions to the form, the school community or a particular school 
event and is linked to the school values.  

• Termly attendance certificates for students achieving over 97% attendance.  
• Recognition in assemblies  
• Verbal praise within the classroom/outside of the classroom 
• Written feedback from the teacher 
• Displays of student work around the school 
• End of year subject awards (subject badges and certificates)  
• Badges for roles of responsibility (Charity Committee, School Council, Prefects, Anti Bullying and 

Well-Being Ambassadors) 
• Phone calls/letters home to parents/carers 
• Sports assemblies 

13. Behaviour on a School Trip/Residential  

 • Prior to the visit, staff must ensure that all participants understand what is expected of them. This 
includes any expectations that will be in place. These will be reemphasised as appropriate during 
the visit.  

• Monitoring of the visit must be ongoing, and this contributes towards both enjoyment and safety. 

• Students are expected to abide by the school behaviour for learning policy when on educational 
visits or outdoor activities.  

• Students participating in any residential trip will be expected to sign a Code of Conduct. 
Parents/Carers will also be expected to sign this. 

• If a student is removed from participating on a school non-curriculum trip due to a breach of the 
school’s Behaviour for Learning Policy/Code of Conduct, parents/carers may not receive a refund on 
any monies already paid towards the cost of the trip. 

• On residential trips, any student whose behaviour is inappropriate or unacceptable must be 
collected by parents and  any additional costs paid by parents/carers. 

14. Behaviour Outside of School  

 When a student can be identified as a member of our school community their behaviour may be reported 
to the school. If the student’s behaviour could impact on the reputation of the school, discipline of the 
wider body of the school or could pose a threat to another student, or a member of the public the school 
will deal with this appropriately. Consequences may be applied where a student has not upheld our 
expectations off-site or when representing the school.  
A student’s behaviour outside of school can be considered as grounds for the school to impose 
consequences, including suspension or exclusion.  
 



  
  
 
 

15. Communication with and role of Parents/Carers 

 • The school aims to promote a positive working relationship with all parents/carers. 

• Parents/carers will be informed via the Edulink App of any concerns/issues logged by staff, as and 
when they are logged.  

• Parents/carers may be informed of any concerns/issues in lessons by the class teacher or Head of 
Department.  

• Parents/carers may be informed of behavioural concerns outside of lessons or persistent concerns 
in lessons via the Form Tutor/Senior Tutor/Assistant Senior Tutor. 

• Parents/carers may also be informed either by telephone or in writing of any successes. 

• Parents/carers are expected to support the relational behaviour for learning policy of the school 
and any other related polices. 

• Parents/carers should make the school aware of any issues, concerns or problems that might affect 
their child’s work or behaviour. 

16. Roles and Responsibilities  

 All staff are responsible for:  

• Fully supporting the school’s relational behaviour for learning policy.  

• Having unconditional positive regard for all members of the school community.  

• Knowing the needs of the students they teach, including the access to learning plans of student 
with SEND.  

• Creating a calm and safe environment for students.  

• Helping students to find ways to recognise and manage difficult emotions in an appropriate way.  

• Establishing and maintaining clear boundaries of acceptable behaviour.  

• Implementing the behaviour for learning policy consistently so that all uphold the school’s 
expectations, including issuing consequences.  

• Recording and reporting behavioural incidents consistently.  

• Using calm, well-regulated tone and respectful language appropriate to the needs of students. 

• Communicating the school’s expectations, routines, and values through teaching behaviour in every 
interaction with students.  

• Modelling expected behaviour and positive relationships.  

• Praising and rewarding achievement and good behaviour.  

• Empathising and providing a personalised approach to the specific behavioural needs of particular 
students.  

• Considering the impact of their own behaviour on the school culture and how they can uphold the 
school expectations.  

• Remaining professionally curious and demonstrating the desire to understand a behaviour and 
what it communicated.  

• Seeking support from the pastoral team as and when needed.  
• Referring behaviour to the Head of Department, or pastoral team according to school policy.  
 

Heads of Department (HoDs) are responsible for:  
• Monitoring the behaviour of students in lessons within their department and analysing relevant 

data.  
• Dealing with referrals from members of their department when behaviours are persistent.  
• Ensuring that communication with parents is made where appropriate to discuss behavioural 

concerns.  
• Ensuring that behaviour is regularly discussed at departmental meetings.  
• Issuing consequences as appropriate to the needs of the student and in line with school 

procedures. 
• Liaising with senior tutors in the case of more serious incidents or persistent incidents where 

departmental consequences have not improved behaviour.  
• Monitoring homework in line with the homework policy. 



  
  
 
 

 
Senior Tutors (overssen by the Lead Senior Tutor) are responsible for:  

• Monitoring the behaviour of students within their year group and applying consequences as 
appropriate. 

• Liaising with staff, parents/carers in cases of more serious incidents or persistent behaviour 
concerns and agree consequences where appropriate. 

• Investigating behavioural incidents and allegations of bullying ensuring that the students voice is 
heard and that they are professionally curious about why the incident has occurred and what is 
being communicated by the behaviour. 

• Promoting positive behaviour within the year group, reminding students of the school expectations 
and code of conduct on a regular basis.  

• Ensuring that the relevant aspects of form tutor programme covering for example strategies to 
improve self-regulation, mental health and wellbeing is consistently delivered.  

• Liaising with HoDs to support persistent behavioural concerns within the department, including 
strategies which will meet the individual needs of the students.  

• Liaising with the SENDCo when dealing with behavioural incidents involving students with SEND.  
• Liaising with other professionals within the school and external agencies where appropriate, to 

support the needs of students within the year group. 
 
Lead Senior Tutor is responsible for: 

• Ensuring that the aims of this policy are communicated regularly with all staff and that they are 
being consistently achieved.  

• Providing opportunities and a safe space for staff to debrief, reflect and have a professional 
conversation.  

• Providing high quality behaviour management CPD for all staff.  
• Ensuring that coaching and mentoring on behaviour management is provided for new staff or other 

staff who need it.  
• Taking day to day responsibility for ensuring the collection of all relevant evidence required that 

might lead to a suspension/exclusion, in consultation with other members of staff. 
• Imposing consequences, other than exclusion, where appropriate. 
• Supporting the work of the senior tutor team when investigating and dealing with behaviour 

incidents or allegations of bullying.  
• Working with the SENCo to support SEND students. 
• Liaising with other professionals within the school and external agencies where appropriate, to 

support the needs of students 
• Promoting the rewards system within the school. 
• Overseeing the form tutor programme and ensuring that the relevant aspects, covering for example 

strategies to improve self-regulation, mental health and wellbeing, are consistently delivered. 
 

Vice Principal and Assistant Vice Principal: Head of Sixth Form are responsible for:  
• Reviewing this policy in conjunction with the Principal and the governors. 
• Ensuring that the aims of this policy are communicated regularly with all staff and that they are 

being consistently achieved.  
• Providing opportunities and a safe space for staff to debrief, reflect and have a professional 

conversation.  
• Providing high quality behaviour management CPD for all staff.  
• Ensuring that coaching and mentoring on behaviour management is provided for new staff or other 

staff who need it.  
• Taking day to day responsibility for ensuring the collection of all relevant evidence required that 

might lead to a suspension/exclusion, in consultation with other members of staff. 
• Imposing consequences, other than exclusion, where appropriate. 
• Supporting the work of the senior tutor team when investigating and dealing with behaviour 

incidents or allegations of bullying.  



  
  
 
 

• Working with the SENCo to support SEND students. 
• Promoting the rewards system within the school. 
 

The Governors will: 
• Support the school in maintaining excellent standards of behaviour. 
• Support the school in promoting high quality teaching and learning. 
• Support permanent exclusion in extreme cases and fixed term suspensions as a temporary 

measure. 
• Monitor the implementation of the policy to ensure its effectiveness. 
 

17. Staff induction, development & support  

 All new staff undertake a programme of induction training which includes training on the school’s relational 
behaviour for learning policy, procedures and practices. All staff receive regular and ongoing training and 
support as part of the school’s programme of continuing professional development. 

18. Student Transition  

 All students in Year 7 engage with a series of transition sessions, including an induction into the school’s 
behaviour systems, rules and routines. In the first half-term of every academic year, an assembly and 
associated form tutor session is delivered to all year groups re-inducting them on the same.  

 

Responsibility 

Responsible Staff Ms Bond (Vice Principal) 
Mrs Galvin (Assistant Vice Principal: Head of Sixth Form)  

This policy is to be viewed in conjunction with the following policies:  

• Exclusions Policy 

• Expectations for learning Policy  

• Code of Conduct Policy  

• Anti Bullying Policy 

• CCTV Policy  

• Substance Misuse Policy, Home School Agreement and with Bright Futures Educational Trust’s Use of 
Reasonable Force Policy 

• Mobile Phone Policy  

• School Uniform Policy  

• Child Protection & Safeguarding Policy 

 
 



  
  
 
 

APPENDIX A – EXPECTATIONS FOR LEARNING 

 



  
  
 
 

APPENDIX B – CODE OF CONDUCT  

UNIFORM & BEHAVIOUR  INSIDE THE CLASSROOM  OUTSIDE THE CLASSROOM  
 

• Ensure you always follow the school uniform policy. 

• Arrive before 8.30am and sign in at reception if late.  

• Mobile phones are not to be used, seen or heard 
unless permission is given. 

• Follow the one-way system and keep to the left. 

• Reasonable instructions by staff must be followed.  

• Do not bring chewing gum onto school premises.  

• Do not bring energy drinks onto school premises.  

• Do not bring any banned or prohibited items into 
school. 

• Be polite, use good manners and treat all members of 
the school community with respect, tolerance, and 
kindness.  

• Respect the school environment – littering, graffiti or 
any other intentional damage to school property is not 
tolerated. 

• Leave the site promptly at the end of the day unless 
attending homework club or other school activity. 

• Arrive on time for each lesson.  

• Follow the school’s ‘Expectations 
for Learning’. 

• Only consume water in lessons.  

• Place all rubbish in the bins.  

• Treat all members of the class and 
staff with respect, tolerance and 
kindness.  

• Treat classroom resources and 
equipment with care.  

• Permission to leave a lesson will 

only be given where the teacher 

has prior notice. 

• Do not enter the school buildings before 
8.30am. 

• Years 7 to 9 may not enter the school 
buildings between 11.05-11.25 (Rec) and 
12.30-1.20 pm (lunch), unless attending the 
dining room, a school club or to use the toilet 
facilities.  

• Conduct yourself in an orderly and self-
controlled manner around school.  

• No running around the school buildings/site. 

• Line up for lunch at the time allocated for 
your year group. 

• Do not take hot food out of the dining room.  

• Cross the road at the designated crossing or 
the island.  

• Do not walk on the mud or grassy areas when 
going to and from the Devisdale.  

• Give way to others when using public 
pathways.  

 

 


